THE

INSTITUTEQUARTERLY

THE SECURITY INSTITUTE

Respected, Recognised, Professional

QUARTER 1, 2022
ISSUE NUMBER: 10

Meet Us At
Security & Policing
15-17 March 2022

Your
information
and
conversations
protected
Your TSCM & Counter-Espionage Experts.
At Esoteric, we understand the espionage threat and the risk to your business. We have over 20
years of experience in TSCM and holistic, layered assurance.
Our approach is to take the time to listen to your concerns, understand the risk profile and
recommend proportionate and value-adding countermeasures.
If you’re attending the Security & Policing Home Office event on 15-17 March
2022, come and meet us at Stand A71.
Use the QR code to view our online profile, or to pre-book a meeting.

Want to find out more about Esoteric and how we can protect
your business?
Esoteric Ltd UK.
The Links Business Centre, Old Woking Road, Old
Woking, Surrey, GU22 8BF
+44 (0)1483 740 423 | mail@esotericltd.com
Follow us at:

esoteric-ltd

esotericltd.com

@Esotericltd

UAE
PO Box 338594
Dubai
+971 56 3899 432 | mail@esoteric.ae

Welcome
Note from the Editor

Contents
4

Know your Institute
Know yourOur
Institutes
Membership

18

20

Know yourCorporate
Institutes Social Responsibility

24

Know yourEducation
Institutes & Learning

26

Know yourSecurity
Institutes Community

34

Know yourOur
Institutes
Corporate Partners

40

Know yourCyber
Institutes
Updates

44

Know yourChartered
Institutes Security Professionals

48

Know yourUpcoming
Institutes Events

54

The Institute Quarterly is published 4
times a year.
For enquiries please contact:
info@security-institute.org
www.security-institute.org

Welcome to the first edition of the Institute Quarterly
Magazine for 2022, and firstly, I wanted to say a personal
“hello” to our members, as this is the first time I have
addressed this particular section of the magazine in some
time. This is due to the recent departure of Ben Harding,
Marketing and PR Officer, who has left his post at the Security
Institute to go on to pastures new. Of course, we will really
miss Ben and his contribution to the Security Institute and the
wider security sector.
2022 has already gotten off to a fantastic start, the HQ team
have successfully moved offices (for the 3rd time) into our
more permanent, larger office at Mira Technology Park,
meaning there is further room for the ever growing team. We
have also already held some really successful events to start
the year off, including two member ‘Meet and Greet’ events
in both Leicester and London, a Fellows Lunch and Learn
and a Members Lunch, also held in London. On top of this
we have had some really successful webinars in collaboration
with our Corporate Partners TrackTik, marketing expert
Shivanshi Sharma, Salt Communications and more recently
with Corporate Partner Axien Security who joined forces
with The Community Safety Accreditation. A full overview of
our previous CPD webinars can be found further into the
magazine. (P16-P17).
Speaking of CPD, back in November 2021, I took on the
additional role of CPD administrator following the retirement
of Di Thomas Hon FSyI, and I am pleased to say that we have
had one of the most successful years of CPD submissions to
date, with a total of 534 submissions received for 2021. Whilst
the 2021 CPD toolkit is now closed, I am pleased to also say
that we have now launched the 2022 CPD toolkit, which is now
available on the website and on the mobile app.
We have lots coming up over the next few months including
our first ever CSyP Seminar with Lunch on the 10th March,
our Annual General Meeting on the 28th April, our first
regional CPD event of 2022 which is being held in Bristol
in collaboration with Motorola, our ‘Protecting People in
Crowded Places Conference’ at the London Stadium (in
conjunction with the anticipated launch of The Protecting
People in Crowded Places SIG) and much more – details of
which can be found on P54-P55.
Jade Lapper,
Membership Engagement Manager

KnowyourInstitute
Chair’s Update:
The Institute’s Growing
Influence
Peter Lavery FSyI

Well, we are well and truly in Q1 of 2022,
which in effect is the reporting period for
2021. How many members joined during the
year? Answer 1050, providing a total of 4,300
members spread across some 40+ countries.
My continued thanks to the validation Board.
On a financially front we have grown and are
financially fit for the benefit of our members,
but you will have to await the details at our
AGM on 28th April.
The Security Institutes Board strategy looks
at 5 key elements, further details of which
will be provided from those Board Directors
responsible at the AGM:
•
Membership Experience
•
Next Generation
•
Influence
•
Professionalisation
•
Ethics/ED&I
As I reflect on the hard work undertaken by
Directors and their continued commitment to
you as members, it’s clear, that commitment
is not to be underestimated for anyone
considering putting themselves forward for
election. Given board meetings, committee
work (audit, risk, remuneration and Ethics
& Professional standards), events and SIG
sponsorship, conservatively I estimate 10+
working days. Also, a fact often missed
is Board Directors whilst volunteers are
‘Executive Directors’ as listed at Companies
House and are legally and financially liable
like any other company director. As you might
expect there is qualifying criteria beyond
just Security institute membership before
any election takes place. Details for Director
elections at the 2022 AGM will be release
shortly.

I was delighted to see the Institute continue our
MoU collaboration with the UKCMA, through the
launch of a new Special Interest Group combining
a multi-disciplinary approach to protecting people
in crowded places. This is a critical area for
‘competent’ crowd safety and security professionals
who on behalf of owners and operators consider
the all-risks approach, which of course includes
terrorist attacks and take ‘proportionate and
reasonable measures’ under the proposed ‘Protect
Duty’ legislation (aka Martyn’s Law), to prepare
and protect the public. This continues to require
a multi-agency approach in our preparations and
emergency response planning.
We may also see a link with the current revision of
the Civil Contingencies Act 2004 under our national
resilience strategy as it applies to Emergency
Management which is a subject close to us all. An
important time for those with the responsibility of
protecting crowded places, be that a park, stadium,
high street, or transport hub with a growing
realisation that, in order to protect crowded places,
a blend of knowledge and skills in safety, security
leadership is required.
We should also consider this as and when Volume
2 of the Manchester Inquiry reports on the
response phase, given there are clear links with
security planning and response.
Our 2022 and second cohort for our ‘Secure
Futures’ employability programme with the EY
Foundation is about to kit off in April, and on a side
note it was great to have one of our first cohort
attend our recent board meeting at Westminster
Abbey to what goes on behind the scenes and look
forward to the next opportunity.
I would like to welcome Anjee Lawson again
as our new Chief Operating Officer (COO), and
currently deep in her induction to understand our
operations and the wider Head Office team.
You will all be aware that our Chief Executive
Rick Mounfield is stepping down to move back to
commercial security and whilst the recruitment
for his replacement has begun, as Chair of the
Board of Directors I can only reiterate my personal
thanks and that of the Board for all Rick has done
to progress the Institute, over what will be 5 years
in the role.
There continues to be more on the horizon that
we will be pleased to present to you, our members,
in due course.

KnowyourInstitute
Security Institute Announce
Angela Vernon-Lawson CSyP
FSyI As New Chief Operating
Officer
The Security Institute is pleased to announce that
Angela Vernon Lawson CSyP FSyI will be joining
their head office team as the new Chief Operating
Officer (COO).
Angela was unanimously selected from a strong set
of candidates, after a long and rigorous selection
process. The role of COO is a new position as the
Institute continues to expand in influence and
membership, the COO will provide operational
leadership oversight of membership engagement
and aspects of routine business administration.
Through this position Angela will support the
Institute in achieving the five key business
objectives outlined by the Chair and Board
of Directors in 2021, which are: ‘Membership
experience’, ‘Professionalisation’, ‘Influence’, ‘Next
Generation’ and ‘Ethics, Equality, Diversity &
Inclusion’.
Angela has a longstanding career in security
and business continuity consultancy, supporting
the global and national operations for clients in
the finance, aviation, media, sport, oil industry
and defence. Angela will also bring a wealth of
valuable experience in Higher Education, Further
Education, vocational developments, and Awarding
Organisation responsibilities. In 2021, Angela
attained chartership becoming one of only 235
Chartered Security Professionals.
Since 2011, Angela has been a longstanding
engaged member of the Security Institute and
the Director of Education for the Security Institute
between 2015-2021. As the education lead, Angela
created the Approved Training Provider scheme,
wrote a security apprenticeship strategy paper and
continues to represent the Institute as part of the
security apprenticeship trailblazer group.
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Angela was also a member of both the Remuneration and the Ethics
Committees and was the sponsoring Director for the Security, Education,
Accreditation, Training and Standards (SEATS) and Business Continuity,
Emergency Planning, Crisis Management and Resilience (BECRes) special
interest groups. Since leaving the Board of Directors in 2021, she has
remained involved with the Membership Management Advisory Group
(MMAG) and mentoring programme.
In addition to Angela’s history of volunteering through the Security
Institute, Angela also dedicates her time as a Unit Coordinator for the
Volunteer Police Cadets in her local area, serves as a Magistrate in the
Family Court, is part of the Domestic Abuse and Sexual Violence Strategy
(local forum) which has led to completing train the trainer for restorative
relationships, DASH risk assessments and Bystander intervention
strategies.
Speaking on her appointment Angela commented:
“I am delighted to be joining the Security Institute as the newly appointed
Chief Operating Officer at a time when the security sector is changing.
The need for a well-informed, professional and disciplined workforce
with the knowledge, skills, and behaviours to successfully protect people
and assets in various settings is increasing. Since I joined the Institute in
2011, I have witnessed it go from strength to strength. I firmly believe the
Institute will be intrinsic in supporting those in the industry to prepare for
what lies ahead in an evolving security landscape, and I am excited to be
part of that journey.”
The Institute’s Chair, Peter Lavery FSyI, welcomed Angela to the team,
saying:
“We are pleased to welcome Angela to our Head Office team. Angela
joins us after serving as a Director of the Institute for 6 years and we
are delighted to gain her invaluable experience and knowledge as a
Chartered Security Professional.
As well as being a key influencer within our community, Angela’s passions
align with the Institute’s key business objectives as demonstrated through
her extensive experience within the Institute. Her new role will be linked
to these objectives, and she will no doubt prove instrumental in the
Institute’s continued growth and influence. We are very privileged to have
Angela’s expertise within our team and I am very much looking forward to
working with her.”
Chief Executive, Rick Mounfield CSyP FSyI, added:
“Angela brings a whole new set of skills to the executive function and the
leadership of the operational staff. Her ability gives me confidence to
change the tac of the Institute to achieve bigger and better outcomes for
the benefit of the members and the security industry. Her knowledge of
the training and development world will be invaluable, but it is her ability
to inspire and enhance the outstanding work our staff deliver on a daily
basis, that gives me most optimism. I am personally delighted with her
appointment.”
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KnowyourInstitute
Rick Mounfield CSyP FSyI
Standing Down as the
Security Institute Chief
Executive

The Security Institute (SyI) has announced that
Rick Mounfield CSyP FSyI will be standing down as
Chief Executive at the end of April.
Rick, who joined the SyI’s Head Office team in
early 2017, has overseen a period of tremendous
growth for the organisation in terms of
membership and influence within the security
sector.
Membership has almost doubled in the past
five-year period, and now stands at about 4,300
members. This has allowed the not-for-profit to
invest in exciting professional development tools
for members, including a Mentoring Scheme that
launched in 2018 and a new Community Platform
in 2020.
At the same time, the Institute has increased
influence across the private and public sectors,
with the number of Corporate Partners
increasing. from three to 50. In addition,
more than 30 Government Departments have
supported their security professionals to join via
Group Membership Schemes.
Rick will remain in post until the end of April, and
work with the SyI’s new Chief Operating Officer,
Anjee Vernon-Lawson CSyP FSyI, to help ensure a
smooth transition, whilst the SyI recruits for a new
Chief Executive and a new and exciting chapter
for the organisation.
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“I want to thank and acknowledge the staff and all of the (30+) volunteers on the Board of Directors
that I have had the pleasure to work with over the past five years. Each is a true professional in their
role, and each is dedicated to the work the Institute delivers. Without them, the Institute would not be
what it is today.
I feel the time is right after 5 years to hand over to a new Chief Executive who, along with our brilliant
new Chief Operating Officer, Anjee Vernon-Lawson, will be able to take us into the next exciting
chapter.” said Rick.
SyI Chair, Peter Lavery FSyI, stated: “Rick has played an integral role in galvanising the staff and
members, transforming the SyI into the successful professional membership organisation it is today.
He always said he would stay 3-5 years, and true to his word, he will be leaving to pursue opportunities
within the sector as a returning practitioner.
“We are indebted to Rick for his hard work over the past five years – particularly in leading the digital
transformation and rallying members to support one another and share knowledge during the
pandemic.
“On behalf of the Board and the membership, I would like to thank Rick and wish him every success in
all his endeavours in his new role.”

KnowyourInstitute
The Security Institute’s
Annual General Meeting
2022
Dear Colleagues,
It is my pleasure to invite you to join the Chair, Board of Directors and the HQ team at this year’s Annual
General Meeting (AGM). This year we return to the Victory Services Club, for our first in-person AGM
since 2019, on 28th April at 15:00. It is expected to be a full house again so please book your place as
soon as possible to avoid disappointment.
Our AGM is being held for the following purposes:
•
To receive a Financial Report and adopt the Security Institute statement of Accounts and
Auditors’ Report for the year ended December 31st 2021.
•
To reappoint Armstrongs as Accountants of the Company and approve their renumeration.
•
To receive a report from the Chair of the Institute.
•
To elect Directors to the main Board.
•
To transact any other competent ordinary business.
There is a lot to cram into this AGM. You will hear from our Chair, Peter Lavery FSyI, on the strategic
developments of the Institute as well as the ongoing focus on enhancing our governance and corporate
social responsibility (CSR). We will also be hearing from a number of our directors, who will be reporting
on the 5 strategic pillars of the Institute, Membership Experience, Next Generation, Professionalisation,
Influence and Ethics. The directors have been outstanding in delivering their portfolios and the impact
has been felt far beyond the membership.
At HQ, we have had a busy year. Not only have we expanded by 5 members of the team, being joined
by Rachel Owen, Heidi King, Martina Greatrex, Rosaviyah Razaq and more recently Angela VernonLawson CSyP FSyI. On the information assurance/cyber security front, we held staff training on GDPR
compliance and passed external audits for Cyber Essentials Plus. We continue to streamline our
operations and align our business processes, risk and resilience with the standards of ISO 9001, for
which we were accredited again this past quarter by our auditors the BSI.
As we plan for another busy year, it is good to stop and reflect on our progress to date. We look
forward to a year of in-person events following COVID restrictions lifting, and finaly being able to
meet face to face for networking at functions such as the AGM, and many more to follow. We want to
showcase all of the great things that we are achieving, as a reminder of why you chose to belong to the
Security Institute. We welcome and encourage your participation and appreciate the opportunity to
respond to your questions. On behalf of the Board and our staff, we look forward to meeting you for an
informative Annual General Meeting.
Warmest Regards,

Rick Mounfield CSyP FSyI
Chief Executive
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THE #1 REUNION
EVENT FOR THE
SECURITY INDUSTRY

This event is produced to the
Informa AllSecure Standard

IFSEC International 2022 is your unmatched opportunity to network and do business
with the entire security buying chain, discover solutions and see real products put to the
test across access control, video surveillance, cybersecurity and more. Enhance your
knowledge and grow your network through our series of online and in-person events.

FIND OUT MORE AT WWW.IFSEC.CO.UK
Official CPD
Partner

Official
Publication

5 INDUSTRY SHOWS. 1 FREE TICKET.
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Official Sponsor

KnowyourInstitute
Big Ask Survey Launched
The time has come again to have your say with our Big Ask Survey.
We are delighted to have more security professionals than ever
before deciding to be a part of the Security Institute and we want
to ensure we continue to provide the best experience possible for
our members. There is always room to improve, and we are looking
for ways that the Institute can work better for our members and the
wider sector.
We would appreciate your feedback and ask that you please spend
a few minutes to tell us about your experience of being a Security
Institute member, and share any ideas you may have in this year’s
Big Ask Survey. Members can complete the survey here: https://www.
surveymonkey.co.uk/r/LCZKVR7
Completing this survey is the best way for you to get what you want
from your membership, have your say on what your membership
fees are spent towards, and help us do better and achieve more, not
just for the membership, but also for the wider sector too. You can
also score one CPD point from completing this survey.
Responses are read by The Security Institute HQ team and Board of
Directors to help us understand how we can continue to improve the
membership service that we provide.
If you have any questions, please don’t hesitate to contact our
Engagement Manager Jade Lapper on 02476 373362 or
jade@security-institute.org.

Welcome our newest Team Member
Rosaviyah Razaq
RCSP Administrator
Join us in welcoming the new addition to our HQ Team: Rosaviyah
Razaq!
Rosaviyah will be working alongside our RCSP Manager Vicky
Smith, to support with the Register of Chartered Security
Professionals as more and more professionals decide to pursue
Chartership.
If you would like to say hello you can email Rosie at
Rosaviyah@security-institute.org
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The Oﬃcial UK Government
Global Security Event

15-17 MARCH 2022

Farnborough International Exhibition & Conference Centre

6,000+

320+

EXHIBITORS

BEST IN CLASS SOLUTIONS

EXCLUSIVE NETWORKING

HOME OFFICE
APPROVED VISITORS
INDUSTRY LEADING CONTENT & FEATURES

Enquire to exhibit | Apply for a free visitor pass
securityandpolicing.co.uk
All attendees are subject to Home Office approval

Protecting People

Protecting Places

Protecting Prosperity

KnowyourInstitute
2022 CPD Toolkit Launched
As the name Continuing Professional Development (CPD) scheme
implies, this is a way of tracking how you have grown in knowledge and
achievement, and allows you to demonstrate this year on year when your
records are verified by Head Office Team and a certificate is awarded. So
far, over 500 SyI members have made successful submissions for 2021,
and the last few toolkits are waiting to be checked. We have also had
submission from other security associations, and from non-members too,
all of which are checked and certified by us.
We are pleased to be launching the 2022 Toolkit for you to track your professional development - and
remember it is completely free for all to participate in!
The only significant change this year is that the scheme is being managed by our Engagement Manager
Jade Lapper. You can still email cpd@security-institute.org with any queries.
You can find details and the excel spreadsheet here: https://security-institute.org/cpd/

CPD: What does it mean to
YOU?
By Bob Martin CSyP FSyI
CPD stands for Continuing Professional Development and is the
term used to describe the learning activities professionals engage
in to develop and enhance their abilities, and you’d be surprised
how much you will already be doing as a security professional. So
what does CPD mean for you? It of course means remembering
to do it and record it; wondering if it is really worth the effort?
It means I as an individual can demonstrate to anyone, and
everyone, that I am really up to speed in my profession.
Take your pick of course, but to get the tick does actually mean a lot to those who get it.
In some sectors of our vast security profession, believe it or not, the security individual is still considered
a drain on the bottom line of the business; if not a drain then definitely an unnecessary ‘extra’ or
inconvenience. Of course, in many other areas, the business relies very heavily on their security staff, at
all levels.
So irrespective whether you are head of global security; shift supervisor of a blue-chip organisation; or a
security officer working for a reputable security provider, if you achieve 36 points you will get exactly the
same certificate of achievement.
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Some put it up on the wall, whilst others put it in
their ‘annual review’ folder. I am sure some put it
in the bottom draw and completely forget about
it, but most make a proactive use of it.
What is a proactive use you may ask?
Most of us have that oft dreaded time in our
calendar when we have an ‘annual review’. The
boss (we all have one), tells you what a good job
you have done, and what a good job you are
going to do in the new year because you are
going to do……….!!
If you are really lucky, the boss will ask where you
see opportunity to better yourself, etc.
It is during this process that just nonchalantly lay
out on the desk your CPD certificate, (or indeed
certificates). Say nothing – just leave them clearly
in view, and see how long it takes to be asked
“what are those?”.
It demonstrates that you have a commitment to
the job. You have gone that ‘extra mile’ and can
show that you are at the very least trying to keep
ahead of the curve. You are the individual who
enjoys their job, wants to learn and wants to get
on in your career. What not is there for the boss
to like in your attitude? Pay rise and promotion
beckon. Okay, all those reading this who are
self-employed – top of your game, blue-chip and
government contracts flowing in. Why do I need
to waste my time on CPD? Really? Because you
are the top of your game, you need to stay there.
It has been said before, but I repeat it, I have
benefited from being at events with you, and you
have told me everything that you have done in
the last year, and what fantastic person you are
for attending all these events, etc.
I have said two simple words “Prove it”. Cough –
Splutter – is that the time, must go!
So perhaps you do not need to prove it with
all that work coming in, but trust me, one day
you will need to prove it, and having a MSc of
a decade ago does not prove you are keeping
ahead of the curve today.

Compulsory in many professions already, but
in the security sector only if you are a Fellow
of the Institute or on the Register of Chartered
Security Professionals. It makes sense for
Chartered Security Professionals (CSyP’s) to have
to demonstrate on an annual basis that they are
keeping ahead of the curve, that is why being
a CSyP is held in such high respect by many
governmental and commercial organisations.
(Quick plug there for the Register https://www.
charteredsecurityprofessional.org/ ).
That does not stop hundreds of individuals using
the Security Institute toolkit available on their
website: https://security-institute.org/cpd/, and
what is more, you do not have to be a member of
the Institute to use this link – it is open and free
to all – please make use of it.
If you are a member of the Institute you also have
the option of using the Institute App, which is
available for all device platforms, just search The
Security Institute.
Please, take a look at the toolkit or the CPD
section on the App, and see just how many
options there are for you to claim points. You
could even do it from the comfort of your desk
with all of the available webinar’s, and even
reading a security magazine.
Go for it, let us make 2022 the year when you
get the certificate demonstrating your Continued
Professional Development, and in addition you
get ‘the tick’.
You can ask any CPD questions to cpd@securityinstitute.org

KnowyourInstitute
Our Full Calendar of CPD
Webinars has Continued:

Members can catch-up on-demand
Transforming your Mobile Security through
Automation
In this webinar, we learned how technology is revolutionising Mobile
security through Automation. It is now possible to digitise your
entire mobile security operations and enable companies to manage
all their mobile patrol officers from one easy to use dashboard.
With cloud-based software, companies can now follow officers’ run
sheet progression to ensure that they are safe, dispatch officers for
emergency services faster, and ensure all jobs are being completed
properly .
We were joined by our industry experts Adam Jackowski and
Modupeh Taylor-Cline who touched upon several key aspects on
how you can streamline your mobile security operations through
automation.

Marketing Priorities for SMEs and SMBs
Add webinars from past 3 months In this webinar we were pleased
to be joined by our speaker Shivanshi Sharma. Do you ever wonder
if the latest digital marketing trends are a boon or a curse for your
business? Today, especially after the world has experienced a
prolonged pandemic, digital space has become an inevitable reality
for every brand and industry.
During this webinar we shared with you the ways to kickstart your
business’ digital marketing, tips to set your marketing budget and
advised on some great free of charge marketing tools that are a
must for any SME and SMB.
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Cyber Surveillance: Pegasus Spyware – Everything You Need
To Know Or Were Too Scared To Ask
We were pleased to be joined by Salt Communications who hosted a
webinar around the subject of Pegasus Spyware. In this webinar Joe Boyle,
CEO at Salt Communications, explained how hackers exploit Pegasus
smartphone spyware and other weaknesses to go around your protection,
obtain access to your systems, and steal data and voice information.
According to reports, a new variant of the aggressive mobile spyware
known as Pegasus has infected the mobile devices of over 50,000 people
in 50 nations. Pegasus and other spyware must be safeguarded from
enterprise security experts’ mobile endpoints, and ultimately their entire
organisation.

Working in partnership with the police: What is the
Community Safety Accreditation Scheme (CSAS)?
The Community Safety Accreditation (CSAS) Scheme was
introduced by the Police Reform Act 2002 and provided the
opportunity for Chief Constable’s of police forces to accredit
certain, low level, police powers to individuals in a uniformed,
community safety role. This acknowledged the vital role many
were contributing towards community safety but who had little
or no powers of enforcement. Councils, officials, and private
companies alike can apply for accreditation and go through
a strict vetting and criteria checks. Alongside accreditation of
powers the focus is on closer partnership working between the
police, public sector, and private industry.
This webinar further explored the accreditation process, the
opportunities it provides and highlight the benefits of CSAS
Accreditation and how it can help those in private security and
the community at large.

Did you miss a webinar?
As an exclusive member benefit, Institute member can catch-up on all previous webinars at a time that
best suits: https://security-institute.org/webinars/
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KnowyourInstitute
CPD Points Lookup Guide
Here are some of the recent CPD activities that you may have completed within the past 3 months,
any activities since January can be used towards your 2021 CPD submission.
You can download the 2022 CPD Toolkit and certificates for recent SyI webinars on the Security
Institute website: https://security-institute.org/cpd/
If you have any questions on CPD, please contact our HQ team on 07879 330818 or email
cpd@security-institute.org.

Date

Event

Activity

Points

4th November
2nd December
6th January
20th January
3rd February
17th February
3rd March

CSyP Application Workshop

Attend Institute and CPD/ATP Partner events
(per workshop)

3

4th November
16th - 18th Jan
17th February
18th February

ST21
Intersec Dubai
ST22
ST22

Attend exhibitions / trade shows (such as CTX, IFSEC, ISX,
ST21 etc.) (per show)

1

10th November
18th November

SIA National Conference
NAHS National Conference

Attend Institute and CPD/ATP Partner events
(per hour)

2

30th November
14th December
25th January
22nd February

SyI Validation Board Meeting

Participate in Board/committee work as a volunteer
(per hour)

1

5th November
14th January
4th March

SyI MMAG Meeting

Participate in Board/committee work as a volunteer
(per hour)

1

Various Dates

SyI Webinars

Attend Institute and CPD/ATP Partner events
(per hour)

2

SIG Events & Webinars

Attend Institute and CPD/ATP Partner events
(per hour)

2

4th November
18th November
25th November
2nd December
19th January
26th January
27th January
2nd February
3rd February
9th February

Inclusive Security SIG Working Group Meeting
Rainbow Group Launch Event
YMG - Security Pathways: A Security Careers Q&A Panel
Inclusive Security SIG Thought Leadership Meeting
CT SIG: Understanding Risk
CT SIG: Crisis Management
YMG: CV & Job Workshop
CT SIG: Tabletop Exercise
ISSIG: Industry Roundtable
CT SIG: It’s not me, it’s YOU

18th November

CTB360: Protect Duty

Attend Institute and CPD/ATP Partner events
(per hour)

2

22nd February
23rd February

SyI Fellows Lunch & Learn
SyI Members Lunch

Attend Institute and CPD/ATP Partner events
(Whole event)

2
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SECURITY INSTITUTE
CONTINUING
PROFESSIONAL
DEVELOPMENT
(CPD) SCHEME
WHAT IS CPD?

The Security Institute is committed to raising standards in the
security profession and encourages everyone to think about
how they can continue to develop their knowledge and skills.
Our CPD Toolkit is open to members and
non-members to use and is an essential way to
track what you learn about security and management
over the course of a year; giving participants a
competitive edge over other practitioners, enhancing
confidence and competence. We challenge you to
achieve a minimum of 36 points each year.
Go to ww.security-institute.org/cpd and
download the CPD Toolkit to begin!
The members-only CPD Mobile App is another
free-to-use method of keeping up to date with your
annual CPD activity – you can download it from the
Apple App Store or Google Play Store.
CPD is compulsory for Chartered Security
Professionals (CSyP) and Security Institute Fellows
(FSyI) – and having at least two years of completed
CPD is essential for any Security Institute member
who wants to upgrade to Fellowship level.

All sorts of development activities are recognised,
including events run byy our CPD p
partners, which
score double points. Look out for our CPD logo:

WHY SHOULD I TRACK MY CPD?
■

■

■
■

■

Demonstrate how I keep pace with
changes in the security industry
Achieve recognition, with my CPD Certificate
of Completion when I reach 36 points
Improve my confidence to achieve my goals
Identify my competencies to become more
employable
Help me get to the TOP of my career.

Our Membership
Protecting People in Crowded
Places SIG Launching
The Security Institute (SyI) and the UK Crowd Management
Association (UKCMA) are pleased to announce the launch of a
new Protecting People in Crowded Places Special Interest Group,
today announcing the committee of professionals that will drive
the Group’s work forward.
This is a pivotal time for those with the responsibility of
protecting crowded places – be that a park, stadium, high
street, or transport hub. There is a growing realisation that to
protect crowded places a blend of knowledge and skills in safety,
security, service, and leadership is required.
The Protecting People in Crowded Places SIG has a vital role in pulling together research, knowledge,
and experience to address safety and security as an integrated concept for crowded places.
Collaboration between professionals will ensure that we are heard, and that we can influence
policymakers and central Government about the issues the industry faces.
Speaking on the new group, SyI Peter Lavery FSyI said:
“The Security Institute is delighted to continue our collaboration with the UKCMA, through this Special
Interest Group combining a multi-disciplinary approach to protecting people in crowded places. This
is a critical area for ‘competent’ crowd safety and security professionals who on behalf of owners and
operators consider the risk of terrorist attacks and take ‘proportionate and reasonable measures’
under the proposed ‘Protect Duty’ legislation (aka Martyn’s Law), to prepare and protect the public.
This will require a multi-agency approach in our preparations and response planning.”
The committee includes 4 industry leading Co-Chairs: Anne Marie Chebib, Gary Simpson MSyI, Simon
Roberts and Simon Ancliffe.

Anne Marie Chebib has been the Owner/ Managing Director of Select

Security and Stewarding Ltd for over two decades. In that time, she has
become one of the most well-respected Crowd Management practitioners
and consultants for the special events industry with a reputation for the
formulation of elegant solutions to challenging problems. Her specialties
include strategic planning, agency liaison and the management of projects
and personnel. She is the Secretary of the United Kingdom Crowd
Management Association (UKCMA), which is the leading association on crowd
management and associated practices and a leading member of the recently
formed Global Crowd Management Alliance (GCMA).
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Gary Simpson MSyI has extensive experience in operational
management with a specific expertise in security, risk mitigation and
safety. He is a qualified and experienced Stadium Safety Officer and
Counterterrorism Risk Manager. After leaving Greater Manchester Police
he joined Manchester United Football Club as the Deputy Head of Stadium
Safety and Security managing all aspects of match day safety and security at
the 75,000 capacity Old Trafford Stadium. Gary joined ASM Global in 2018 as
Director of Security, Safety and Risk, responsible for all aspects of spectator
safety and security. He leads the company’s strategy for counter terrorism,
emergency and risk management across ASM Global’s European portfolio of
entertainment venues and Stadiums.
Simon Roberts is a leading specialist in protective security, risk

assessments, exercising, penetration testing, workplace violence and
personal security. A police officer for 30 years he worked in frontline
policing, public order, high-risk offenders, intelligence, and security
planning for vulnerable communities’ He was seconded to the Home Office
in the National Counter Terrorism Security Office (NaCTSO) where he led
the training of CTSAs nationally, delivered and authored national crowded
places guidance, ACT Awareness e-learning, national exercises for sports
stadia, the night-time economy and transport infrastructure. He developed
the initial protective security standards for MPs’ homes and constituency
offices. He was responsible for ensuring the safety of the British Olympic
Team at the pan-European Games in Azerbaijan. He is currently working for the Natural History
Museum in Tring.

Simon Ancliffe is the founder and Executive Director of people flow
and analytics company Movement Strategies, now part of the GHD group.
Movement Strategies is the largest crowd dynamics consultancy in the world
and a global leader in the analysis and application of movement and behaviour
data and other sources. Simon has advised on many of the world’s iconic
stadiums, arenas, transport systems, festivals and events including the London
Olympic Park and its venues, Wembley, Tottenham Hotspur, the O2, Dubai
Metro, Hong Kong Jockey Club, Tower of London, Glastonbury Festival, Notting
Hill Carnival, and the expansion of the Grand Mosque in Mecca.
Robert Kennedy CSyP FSyI, Board Director at the SyI will be acting as the
Sponsoring Director of the Group. Speaking on the announcement of the committee he said:
“The calibre of the individuals already involved in this SIG will enable thought leadership demonstrating
altruism to influence and align safety and security. This builds on the recently announced partnership
between the UK Crowd Management Association and the Security Institute. This is going to be a game
changer for the industry, I am really looking forward to the outputs from this SIG, which will be of
benefit to our industry, and society as a whole”
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Safer Places: Taking a Person-Centred
Approach to Risk Management
- Chris Dowen MSyI
The first Manchester Arena Terrorism Attack Inquiry report, published in
June 2021, identified several missed opportunities to intervene on the
night, and concerns relating to the management of the event, including
inadequate plans, and outdated risk assessments not covering Counter
Terrorism (CT) threats.
The Protect Duty, which is due to be enshrined in law during 2022, is a
direct result of the Manchester Arena attack, but will have much wider
and far-reaching implications. It is anticipated that the legislation will
not only impact owners and operators of large venues, but also large
organisations, and those responsible for public spaces and publicly
accessible locations. It will require them to consider terrorist threats
and implement appropriate and proportionate organisational and
protective security measures. This for some organisations, such as local authorities and large corporate
organisations, will be a significant undertaking unless they utilise a risk and intelligence led approach that
enables them to implement the principles of major incident and event management approaches for each
location, in a way which is agile, dynamic, and appropriate and proportionate for each location.
The legislation is also significant for the Risk and Security Sector, who organisations will turn to for advice,
guidance, and inspiration. It is therefore incumbent on us as a community to work together to meet
these challenges, to provide services that these organisations and their communities deserve, and to
consider how traditional approaches and methods can be used as the bedrock of an approach that can be
industrialised to meet their needs.
To do this we need to use the learning from the Manchester Inquiry and other similar Inquiries to create
an approach, and most importantly environment, that can deliver what is needed. The answer I believe
is to create Risk Management practices that have a “Person-Centred” approach based on three key
principles: the AURa Risk Management models and principles, “Simple In, Simple Out”, and “Getting Digital”.
So, what is a Person-Centred Approach?
People are the core of any Risk or Security management plan, from the people tasked with implementing
it, through to the people they are designed to protect, but how many of our plans and procedures are
specifically based upon how people think and act? How many of our plans recognise that frontline staff
are likely to have different mindsets and priorities to the risk managers who design the approaches, or the
decision makers? How many of our approaches recognise that different types of events are likely to attract
different groups of people, but that not all the people at that event will be, or act, the same?
Being Person-Centred is about building individuality into our approaches. It is about enabling staff to
recognise and react dynamically to different environments and people. It is about recognising that peoples
instincts and experiences drive their actions and reactions, and about creating an environment that
enables Organisational and Protective Security objectives to be delivered in a way which is individual and
bespoke.

So, how do the three key principles help?
The AURa Risk Management models and principles, “Simple In, Simple Out”, and “Getting Digital” together
enable us to create an agile and dynamic approach that maximises the skills and knowledge of the people
tasked with creating safe spaces and events, whilst also allowing the people attending the events to help
achieve this.
The AURa Risk Management models and principles couple a range of bespoke risk models with the creation
of an environment that is Active, seeks to Understand, and then Responds. This ensures that people
are actively engaged with managing the event, and that the processes and practices are current, agile,
and improved based upon learning. When this is coupled with “Simple In, Simple Out” Gateways (image
below) between Risk Managers and Tactical Advisors centrally, and the frontline staff and decision makers
tasked with delivering the event, this allows complexity to be managed and reviewed centrally, and then
communicated to frontline staff and decisions makers in a way which is clear, simple, and relevant to the
circumstances and their role
The final piece is the “Get Digital” principle that builds on technology already available such as the PROTECT
UK App and ACT e-learning. It is recognised within our community that “Communication, Communication,
Communication” is one of the key factors to effective Security and Event Management, so we need to
maximise technology to enable everyone involved to deliver what is required. This can be achieved by using
apps on mobile devices to both share information in real time with frontline staff, decision makers, and
people attending the events, and to “nudge” desired positive responses from them. It would also enable
responses to be refined in real-time based upon information being fed back into the system.

Summary
The tragic events of the Manchester Arena bombing led to the recognition that changes needed to be made
to both legislation and to the way organisations manage and respond to events in public places. I believe
that we can play a major role in creating Safer Spaces if we couple traditional approaches and learning
with a Person-Centred approach that utilises the AURa Risk Management models and principles, “Simple
In, Simple Out”, and “Getting Digital”. Through this we can create an and effective response that allows
everyone to be part of the solution, enabling us to meet the challenges of the impending Protect Duty.
Chris Dowen is Operations Director (Risk & Intelligence) for MoRServ Ltd. He was formerly the creator
of NPCC MoRiLE programme, which designed bespoke risk models for Law Enforcement, and is a PhD
candidate at Liverpool John Moores University researching Risk Management for modern day Crime &
Safety challenges.

Corporate SocialResponsibility
International Women’s
Day Webinar:

Embracing Your Whole Self
On International Women’s Day, March 8th, we
want to take the opportunity to celebrate all
women in the security sector. To do this, we
need to recognise that women are not all the
same (as all men are not the same). In this
webinar, 3 women will tell their very different
personal stories of growth within the security
sector, what challenges they faced, as well as
what factors enabled them to reach the position
they are in today.
You can look forward to hearing from Anna-Liisa
Tampuu ASyl, Kate Bright CSyP, Javeria Malik
MSyl, Lisa Reilly MSyI and Ms Monicah Kimeu
Last year’s International Women’s Day Webinar

Chair: Anna-Liisa Tampuu ASyl

Co-Chair of the Inclusive Security Special Interest Group, The Security Institute
Anna-Liisa has over 8 years of experience across the security sector, most recently working for a global
emergency assistance company, gaining valuable experience as the head of intelligence and analysis.
Driven by her entrepreneurial spirit, in 2019, Anna-Liisa founded SheTravel, a platform focused on safe
travel for women.
Anna-Liisa is an Associate Member of The Security Institute and a Co-chair of the Inclusive Security
Special Interest Group. The group works on projects to improve industry practices and ultimately
build a stronger, more inclusive workforce. In 2021, Anna-Liisa was selected to join UN Women UK
delegation to the 65th Commission on the Status of Women in 2021, hosted at UN Headquarters,
joining online.
Anna-Liisa holds an MA in International Relations and Security and a BA in Politics and Governance
with a complementary year in Criminology. After her studies, Anna-Liisa was a trainee with NATO HQ
Counter-Terrorism Section in Emerging Security Challenges Division. Anna-Liisa also volunteered as a
caseworker for Victim Support in London.

Kate Bright CSyP

Kate Bright is the CEO and Founder of UMBRA International and a Chartered Security Professional.
She is Close Protection (bodyguard) trained and worked in and with private security as a Chief of Staff
to International wealthy families in London from 2000-2015. She has over 20 years of Private Client
experience, and is considered by her clients as the ‘go to’ for what she and UMBRA have coined as
‘Secure Lifestyle’.
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Kate is a member of the Worshipful Company of Security Professionals and a Trustee of their Charitable
Trust. She is a Companion of the Institute of Leadership & Management and sits on the British Army Gender
Advisory Council, under the guidance of the Army’s Gender Champion. She is a Freeman of the City of
London. She sits on the Committee for the Supporting Wounded Veterans charity and is a Veterans Aid
Ambassador.

Javeria Malik MSyl

Javeria Malik is an accomplished Communications and Security Risk Management Professional from Pakistan,
with 15 years of experience advising non-profit organisations on media & communication strategies and
security risk management policies and standards. She is an experienced crisis manager and security trainer
with a focus on humanitarian contexts and political risk management in the context of social justice activism.
Javeria is currently associated with ActionAid, an international human rights based federation, as their
Global Safety & Security Lead. She’s Chair of the Board of Directors of International NGO Safety and
Security Association(INSSA), Fellow of the Institute of Strategic Risk Management (ISRM) and member of
ASIS International and The Security Institute UK. A journalist by training, Javeria is a motivational speaker on
intersectional safety and security issues and feminist leadership.
We are also thrilled to be joined by two additional speakers, who have recently joined our agenda for the
session -, Lisa Reilly MSyI and Ms Monicah Kimeu. You can book to attend this event by following this link:
https://security-institute.org/product/08-03-22-webinar-international-womens-day-embracing-your-wholeself/

#OurSecurity Campaign
Returns
Ana Spiridonova
‘My name is Ana, and I am a Co-Director of Lost Boys Detective
Agency – an investigations and risk management company based in
London and the Cotswolds with global reach. I am also a Co-Chair of
The Security Institute’s Young Members Group. Prior to entering the
security sector, I had no relevant degrees or qualifications, having
studied French and Iberian and Latin American Cultures at Stanford
University.
Unlike mainstream CV-filtering algorithms, my then-boss and
now-business partner gave me a chance to intern with him, because
he saw me as a person rather than just boxes to be ticked – he saw
natural potential and allowed me to choose how I want to enter the
industry, not expecting me to follow a traditional route via the public sector. In such a traditionalist and rigid field as security, I believe
in the need for greater focus on soft skills and cognitive diversity, in
order to achieve innovation and expand the accessibility of security
and safety to all. ‘
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Getting off on the right foot:
Simple steps to create a successful
mentoring relationship
As an Institute member you can enjoy access to our
Mentoring Platform, which allows you to easily connect
with other security professionals whether you are
looking for support as a Mentee or wanting to develop
your own leadership skills as a Mentor. But, why you
might ask should you get involved?
In a Gartner five-year study of 1000 employees
they found that 25% of employees who enrolled in
a mentoring program had a salary grade change,
compared to only 5% of workers who did not
participate.
The same study also found that mentees were
promoted five times more often than those not involved
in a mentoring program and that retention rates were
higher for both mentees (22% more) and mentors (20%
more).
According to the Harvard Business Review, 84% of CEOs in formal mentoring programs, said mentors
had helped them avoid costly mistakes and become proficient in their roles much faster.
So, the statistics certainly stack up as to why participating in a mentoring program can be beneficial,
but how do you ensure that you get the most from a mentoring relationship? We often get asked, ‘how
can I be a good mentor?’ And we’d argue, we should also be asking ‘How can I be a good mentee?’ So,
here are a few suggestions for setting up a successful and effective mentoring relationship.
Before we forget, you can get onto the platform via the Members Area: https://security-institute.org/
members-area/
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Be A Prepared Mentee
The first step in getting a good mentor is to have a specific goal or purpose that you want your
mentor to focus on with you. Have you ever offered to help to someone yourself and heard the words
“Anything you could do to help would be appreciated.”? Did you know where to start? Asking for “any
help you can give” puts a lot of pressure on the mentor to work out where you are at and what you
need. Whereas if you have a specific goal, purpose or challenge in mind then it is a good starting point
for your discussions and gives the relationship a focus.
To take this one step further, it is important that you are also able to ask for very specific help. This is
different from having a specific goal. So, for example, your overall goal may be to get a new job, but
the specific help you may require could be holding mock interviews or putting together a CV or job
application.
Another important tip to keeping your mentoring relationship on track is to always have an agenda.
If you just turn up to a mentoring meeting and say, “What shall we talk about?” the chances are it is
going to take much longer for you get to the key points that you need to focus on.
By preparing a short agenda ahead of the meeting which covers a few bullet points related to a
particular topic or your overall goal, you will find your meetings are much more productive.
As a mentee you should enter the relationship prepared, with questions. However, and don’t be afraid
of looking ignorant but do be prepared to share your fears, anxieties and weaknesses.

Be A Prepared Mentor
Help your mentee discover their passion and purpose. Your mentee may already know their passion
and purpose, but for those who don’t, helping them to discover and align these can help transform
their career and life.
Show your vulnerabilities. Your mentee will see you as a role model and they may wish to emulate
you. By showing your vulnerabilities you will enable them to explore their own vulnerabilities and talk
openly with you about them.
Suspend your judgement. We all have individual differences, values and experiences, for this reason it
is important to suspend your personal judgment when mentoring. One of your duties as a mentor is
to facilitate the success of your mentees. Do not impose your line of thinking or values on them. Be an
active observer and guide them accordingly.
Be transparent and authentic. Full transparency, honesty, authenticity and open communication are all
important when mentoring. Request the same from your mentee and make it part of your mentorship
agreement.
These simple tips should ensure a successful and productive mentoring relationship. If you would
like to find out more about mentoring, become a mentor or find a mentor, why not take a look at our
mentoring program.
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Choosing Development
over Comfort
By Rhiannon Limbert, Marketing Coordinator at the Linx International Group

In a post-pandemic state of working from home and instantaneous gratification, coming out of your
comfort zone (literally and figuratively) and choosing to better yourself takes a certain level of drive
and a commitment to long-term effort.
As the world begins to open up once again, people are taking a good look around and determining
where they sit amongst the benchmark of their peers. In a rapidly evolving sector, the need for
reputable qualifications is becoming almost a necessity as professionals vie for the latest certification
or membership body that will give them an edge in their job. They network with peers and join
mentoring schemes; they become members of recognised and respected bodies - such as The
Security Institute - and consciously work on their Continuous Professional Development. This type of
work – as it is a work – takes commitment and isn’t for the complacent.
Having observed these changes across the sector, we spoke to one learner who understands the
importance of committing to long-term progression no matter the responsibility. Karol Doherty is well
known both within The Security Institute and to PerpetuityARC Training. Having joined PerpetuityARC
Training in 2019 as a learner on the BTEC Level 5 Diploma in Security Management, he’s continued
his learning, undertaking several distance learning courses and is now working towards The Security
Institute Advanced Diploma in Security Management
QNUK Level 7. But as someone who has faced his
share of professional and personal difficulties over
the last few years, his choice to pursue development
over his comfort zone is made all the more
remarkable.
PerpetuityARC Training sat down with Karol to hear
more about what has helped to drive him on, and
the challenges he’s faced.
The beginnings
‘I’ve been in security guarding for 19 years,’ Karol
says, ‘and worked in almost every sector within the
role including retail and education. My beginnings,
though, were in the Irish defence force, where I
served for 5 years before I left in 2003 and came
to England. I stayed in defence and security, like
many veterans, and gradually over the years worked
my way up the career. I’m now a qualified and
experienced Security Manager.’
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But upon entering the security field, determining
an appropriate Security Operative career
pathway became a problem: ‘Trying to find
that defined career path within this aspect of
security is very difficult. There’s a general lack of
structured training within Security Management
that makes it difficult to find a clear-cut route
up the career ladder. People coming in have no
pathway, which means there’s nothing to aim
for. There needs to be clearer entry routes and
career paths if people are going to rise.’
Karol continues: ‘It’s fair to say that many security
managers reach a certain level within their roles
then stop. They’re earning good money for (what
can be) a relatively straightforward job so they’re
comfortable; there’s little incentive to keep
driving forward. The comfort zone has been
reached and that’s that.’
But for Karol, being comfortable wasn’t enough.
Keen to further his comprehension he began
researching training and development courses.
He found PerpetuityARC Training and their
distance learning programmes delivered in
partnership with The Security Institute and
embarked on his first course in 2015: The
BTEC Level 5 Diploma in Security Management.
To his surprise, the affects after certification
were almost instant: ‘I am treated with more
respect within the job because not every
security manager has a qualification, and that’s
the difference.’ He continues: ‘There’s almost
a superciliousness in the industry if you don’t
have a qualification, but on the flip side, how can
people become qualified if there’s a general lack
of career guidance across the sector? It’s a Catch-22 scenario.’
Next steps
As well as working full time, Karol’s achievements are made more admirable by the fact that
he has dyslexia. To his dismay, that became an issue when speaking to other training centres:
‘When I decided I wanted to do training I rang a few alternative training centres to make
enquiries. When I explained I was dyslexic, they turned me away and said they couldn’t help
me. The doors literally shut.’ He pauses for a moment, reflecting: ‘Then I found PerpetuityARC
Training. They were absolutely amazing; I can’t say enough good things.
When I first started the Level 5 Diploma, my confidence in my ability to write even a risk
assessment was so low. When it came to the Level 7 the idea of referencing and essay writing
just seemed inadmissible. I remember saying to Keeva – one of the course tutors “there’s no
way I can do this”. But nothing was too much for them. I cannot put in enough good words for
the team and the tutors for helping. It’s not always easy but it’s not endlessly hard either.’
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Why the Level 7 Advanced Diploma?
‘The Level 7 will help to set me apart from others. It’s a strategic qualification under my belt’, Karol
says. ‘I personally would recommend doing the distance learning route; it was perfect for me as it fit in
with my lifestyle and work commitments. However, the Advanced Diploma is challenging; it’s a step up
from the Level 5. And I’ve had to make some work-life adjustments to accommodate the intensity of
the course.’
For Karol, the programme has potential for work applications based in the future: ‘It feels like it’s
preparing me for strategic management with all its complexities and detail. My confidence has
rocketed since beginning the course, particularly regarding meetings with seniors. The Advanced
Diploma teaches the strategic elements to security management which help me to think differently,
more from a business perspective than just a security angle. So, when I’m trying to secure funding for
example, I can better understand where people are coming from and argue our case better.
But the main thing is, the course delivers on what it says it does. I now articulate my point in a
discussion with more clarity and I feel comfortable reading the material in and around the subject –
something I never thought I would!’
He continues: ‘The reading really expands your horizons and is crucial to the course as well as to your
own personal development; you have to do it. Once I’ve finished the Level 7, I want to go on and do a
master’s and possibly apply for the CSyP via the academic route. This course will help me to do that.’
The importance of joining a recognised membership body
During the conversation the topic of verified security membership comes up. As an active member
of The Security Institute, Karol understands the value their membership programme brings: ‘At the
beginning of the Level 5 you obviously get free student membership to The Security Institute as part
of the course. My company then bought me a higher-level associate membership which I’ve continued
with myself.
There are so many professional bodies out there but I’m with the Institute because of how much it
gives back. The networking and learning opportunities compliment the courses and support me,
and it also has some extremely valuable resources to offer for professionals, including the mentoring
platform which I’m currently making use of. Other membership bodies don’t seem to do as much as
the SyI. My advice is to do your research and if you join The Security Institute engage with them as
much as possible.’
How will the course help you in your career?
‘I can see myself as a Director of Risk or a Consultant of Risk and Security Management. The courses
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I’ve done have given me the grounding to take
those steps in the future by being able to build
on the qualifications I’m earning.’
What advice do you have for those thinking
about doing a distance learning course?
‘Like many security officers that are in the sector,
I steered clear of writing and report reading.
I just couldn’t do it. This is something that is
very common within this specific sector. Many
officers avoid the academic route either due to
low confidence in their reading/writing ability,
dyslexia, or painful experiences of past study.
But I want people to realise that shouldn’t stop
you from learning. The right support is out there,
and you can achieve.’
Karol’s positive experience and commitment
to certified development has prompted him to
share the news with others: ‘I promote these
courses all the time on social media and to my
friends. As a security manager, it’s my belief that
the minimum you should have is the Level 5
Diploma. It’s important that there’s something
there for Security Managers, something to
properly inform them, guide them, and train
them into effective Security Management.
Having a certified qualification demonstrates an
understanding that should underpin all security
management functions. Unfortunately, in my
experience, many Security Managers don’t want
to earn their qualifications. They’re comfortable
with where they are.’

BTEC Level 5
Diploma in Security
Management
This course provides learners with a
broad understanding of how security
theory works with best practice to
form successful security initiatives in
the workplace.

But becoming qualified isn’t all Karol
recommends: ‘I would also strongly suggest
joining social media groups and online
membership bodies. It’s a massive world and
there’s no right or wrong way. The Mentoring
Platform The Security Institute run has been a
considerable help to me. My mentor asked me
at the very beginning “what do you want to do?”
and it was that question that prompted me to
look at where I was versus where I wanted to
be.’

Duration

For more information on PerpetuityARC
Training’s Security Institute courses, head
to the website: https://www.perpetuityarc.
com/syi/.

Eligibility Criteria

12 months

Core Modules
• Understanding Security
• Threats to Security
• Risk Management
• The Legal System
• Management
The course is open to all those who
operate within the private and public
security sectors and have: a minimum
of 3 years security management
experience or 3 years in the armed
forces in a supervisory role or have
successfully completed the Security
Institute Certificate in Security
Management.

Special thanks to Karol Doherty for his
contributions to this article.
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Our Latest Additions to the
Professional Development Platform
Managing Your Online Profile
With online working and networking on the rise,
having a strong online presence is key to staying
visible and connected.
Whether you’re just starting out in a new role or
have been in your current job for quite a while,
building a strong presence online can make
all the difference to your career development,
especially in a world in which work increasingly
takes place in the virtual sphere.
This article shared on our Professional
Development Platform walks you through
how to manage your online presence, how to
develop your profile and shows you ways in
which to engage with others.
As a Security Institute member you can find
this article here: https://security-institute.
careercentre.me/u/1pmmozjx

Top Tips For Improving Employee Retention
In the wake of the pandemic, the so-called ‘Great Resignation’ is
sweeping the globe, with many people looking for a change. As
an employer this is daunting, so how can you help to retain your
staff?
The reality is that the pandemic has caused many people to
stop, think and re-evaluate what they want out of their careers
and lives as a whole. It’s important to acknowledge that this may
be happening in your team. However, don’t be alarmed, there
are many steps you can take to help individuals achieve their
career goals within the company and feel motivated to stay.
This article titled “Top Tips For Improving Employee Retention”
can be found on our Professional Development Platform.
It highlights 5 tips in how you can maintain a healthy work
environment which in turn will help with retaining your current
staff levels.
Members can find this short article here: https://securityinstitute.careercentre.me/u/ueznfu43
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Dealing With Burnout When Working From
Home
If you’re working remotely some or all of the
time, it’s crucial you know how to identify and
avoid burnout. Burnout is a state of physical
and mental exhaustion caused by long-term
stress at work. If you’re experiencing burnout,
or on the pathway towards it, you may feel
frequently tired and overwhelmed. It could also
take you longer than usual to finish tasks and
you might find your outlook towards the future
is more negative. At its worst burnout can make
it difficult for you to function both at work and
beyond.
Our Professional Development Platform houses
an article that outlines ways to spot the signs of
burnout and gives handy tips in combatting it.
Members can find the article here: https://
security-institute.careercentre.me/u/xtrhkzwh
We also have numerous other articles and
resources to help with working from home
and mental well being withing the Professional
Development Platform which are all free to
access as part of your member benefit.

33

InstitutetyCommunity
Securi
University of Wales Trinity Saint
David joins ProtectED initiative
The University of Wales Trinity Saint David (UWTSD) was
announced as the latest university to become a Founder
Member of ProtectED — the award-winning national
initiative raising standards in student safety, security and
wellbeing in the higher education sector.
UWTSD becomes the first university in Wales to become a
ProtectED Founder Member institution, and the seventh
across the UK. ProtectED Founder Member is a title
conferred on the first twelve ‘early adopter’ universities
joining ProtectED. Founder Member institutions will help
steer the development and roll-out of ProtectED over the
coming years.
ProtectED is the ‘gold standard’ for assessing the work
done by universities to look after their students’ safety,
security and well-being. It is the first UK higher education
accreditation scheme to look comprehensively across
this broad area. The need for ProtectED is rooted in the
recognition that universities have a wider role to play in
supporting the safety and wellbeing of their students—
not only while they are on campus, but throughout their
student experience.
ProtectED accreditation is designed to ensure universities
provide the services and structures that enable students
to avoid problems and focus on their success. The scheme
was developed over three years by academics and security
experts at Salford University and K7 Compliance, in
response to pressing student safety and wellbeing issues.
The ProtectED Code of Practice comprises five areas.
Central to ProtectED is the evaluation of university
security services—referred to as ‘Core safety and security’.
ProtectED also addresses specific areas of student safety
and wellbeing, through a number of focused instruments,
these include: (i1) Student wellbeing & mental health;
and (i2) International students; (i3) Harassment & sexual
assault; and (i4) Student night out. The combination of
Core Safety and Security and four focused instruments
enables ProtectED to holistically address safety, security
and wellbeing across the wider student experience.
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Universities must work through the Code of Practice and ensure that they meet, at least, the
minimum level required in all areas. This requires partnership working and collaboration between
internal departments (security, wellbeing, international office etc.) and with relevant external groups
(police, NHS, charities, local council etc.). Applications are assessed by a peer review panel of sector
experts, and followed up by a verification visit by student assessors and trained ProtectED assessors.
ProtectED accreditation is awarded to institutions that meet the high standard set by the Code
of Practice. High standards must be sustained, as accredited universities need to re-submit for
assessment every three years.
ProtectED currently has seven Founder Member Universities, Coventry University, University of Central
Lancashire, Brunel University London, Teesside University, University College London, University of
Salford, and our latest Founder Member, University of Wales Trinity Saint David (UWTSD).
UWTSD’s Royal Charter is the oldest of any university in Wales and England , after the universities
of Oxford and Cambridge and the university will celebrate the bicentenary of its foundation in 2022.
UWTSD is the first university in Wales to join ProtectED and brings the student experience of over
12,000 learners across its campuses within the scope of the ProtectED Code of Practice.
As a University renowned for the quality of its student support, ProtectED membership is a good fit for
UWTSD. The University scores highly in university rankings for student satisfaction which makes it an
ideal addition to the ProtectED Founder Member cohort.
Professor Medwin Hughes, DL, University of Wales Trinity Saint David Vice-Chancellor, said: “The
safety, security and wellbeing of our students is paramount. We aim to provide a safe and inclusive
environment in which our students can thrive – both in their professional and personal lives. I’m
delighted that the University has become a Founding Member of ProtectED and has been recognised
by this ‘gold standard’ accreditation scheme”.
University of Wales Trinity Saint David will be formally welcomed into ProtectED at an Evening
Reception at the House of Lords later this year, hosted by Baroness Ruth Henig, ProtectED patron and
Deputy Speaker of the House of Lords.
Baroness Henig said: “The ProtectED Code of Practice offers, for the first time, a comprehensive
student safety, security and wellbeing standard for universities to aspire to, and a practical, robust
method of assessing and raising standards across the sector.”

InstitutetyCommunity
Securi
Security threats and the best
practice to stay one step ahead
Noah Price, Head of the G4S Academy, provides an overview of the security
threats faced by many businesses and organisations, as well as a useful
reminder of what makes good security, to help stay one step ahead.
Terrorism
With the current threat to the UK from terrorism rated as ‘substantial’,
meaning that an attack is likely, terrorism is one of the biggest security
concerns for many.
Attacks could potentially occur at any location. Preventing them is
challenging, with the target usually an individual choice that cannot always
be anticipated.
Activism
Activist groups that could pose a threat include Extinction Rebellion, Insulate Britain and the anti-vax
movement, with the likelihood of an increase in activity through Spring of 2022.
Covid-related Protest
Protests against Covid vaccinations are carried out by a wide range of different groups and individuals.
According to an investigation by The Times, some anti-vaxers are turning to extremist beliefs and advocating
violence against healthcare workers.
Urban exploration
The trend for people to trespass into buildings to explore, climb and post videos of their activity, poses a
significant threat.
Risks include physical danger to the climber on a business’s property, legal action against the building’s
owners if the intruder is injured or killed, disruption to business operations, particularly if an evacuation
is required and damage to property. As content is usually posted on social media, there is also the risk
of reputational damage and of hostile reconnaissance being available to organised criminal gangs and
terrorists.
Insider threat
Insider threat can take many forms. It could be:
●
A ‘deliberate insider’ that obtains employment with the intent of abusing their access.
●
A ‘volunteer/self-initiated insider’ who obtains employment without intent to abuse their access, but
at some point, decides to do so
●
An ‘exploited/recruited insider’ who obtains employment without intent to abuse their access, but at
some point, are exploited or recruited by a third party to do so
●
An ‘accidental insider,’ who by their actions might inadvertently leak information or provide other
types of access, either because they haven’t received adequate training, or because they have been asked
to undertake an action that they don’t recognise as being something they shouldn’t do.
Accidents, fire, natural disaster. Accidents can happen at any time, and there is also the chance that
organisations could be affected by fire, flood or another natural disaster.
Covid
Covid is a threat to security on many levels, from risks associated with new ways of working to potential staff
shortages. The pandemic has led to significant changes in ways of working and this has made cyber security,
as well as physical security, a real challenge for many organisations.
Theft
Many organisations focus on securing physical items and equipment. However laptops, dongles, and even
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employee passes used remotely can be vulnerable to theft and the loss of these devices can often lead to an
increased risk of data theft.
Conflict and Harassment
Altercations can take many forms including conflicts between employees, or issues with voyeurism or
harassment from within or outside the business.
THE FUNDAMENTALS OF GOOD SECURITY
Here is a reminder of the key elements that need to be in place, in order to achieve good security to help
stay ahead of the threats.
Regular risk assessment and planning
With regular risk assessment and planning the foundation of good security, it’s important to consider
whether the organisation’s risk assessments and plans are up to date.
Have there been any changes in the assets that need to be protected? People, property, information
or reputation? Have the threats to these assets changed or evolved and are there any new or changed
vulnerabilities?
Does the security plan still protect the assets with appropriate integrated security solutions, or are there any
weaknesses or gaps?
Regular testing
In the same way that businesses use penetration testing to test cyber security, physical security should be
tested against various scenarios.
Table-top exercises can be an excellent way to identify possible weaknesses and ensure preparedness in
advance of a real incident. They should use relevant scenarios and identified threats to help test mitigation
plans and training.
Training
With threats constantly evolving, it’s more important than ever to focus on training. Organisations benefit
hugely from thinking about training in a more holistic way. While security officers must receive training that is
relevant to their customer’s assets, procedures and identified threats, clients can also benefit by encouraging
their employees to take part in relevant security training and by involving the security team in their own inhouse training.
Working in partnership
The best security solutions will be achieved when security providers and clients work together, sharing
desired outcomes, plans and information as part of an iterative process. This close collaboration can also
lead to cost and time savings.
Developing a security culture
Developing and sustaining an effective security culture is a vital part of an organisation’s personnel security
regime. Getting the culture right will ensure that employees are security-conscious and think about how to
protect the information and assets that they have access to at work.
Insights, shared information and best practice
Good security utilises insights and shared information, while also using best practice from first responders.
Balancing security and customer service
In addition to providing an excellent security service, security officers must be friendly, reassuring and welltrained in communication skills.
Taking advantage of new ideas and new technologies
With threats constantly changing, organisations can benefit from new approaches. Adopting emerging
technologies, may improve security, while also making it more efficient, welcoming and reducing costs. .
Building integration in security
Finally, security that is integrated, or planned holistically, is likely to work better, because it has been designed
to ensure that there are no gaps to be exploited.
Physical security will work best when expertise, security professionals, technology and data analytics are
considered together. In the same way, physical security should not be considered in isolation, as it is
intertwined with personnel security and cyber security.
Noah Price is Head of the G4S Academy UK&I, which is responsible for sharing specialist threat and security
knowledge. It provides regular, free security bulletins on potential threats. For more information https://www.
g4s.com/en-gb/what-we-do/academy
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Registration now open for
IFSEC International 2022!
Registration for IFSEC International 2022, taking place
on 17-19 May 2022 at ExCeL London, has officially
opened. Secure your place today!
Get your FREE ticket >>
After almost three years apart, IFSEC returns inperson to London in May for the biggest gathering of
international security professionals in 2022.
With a strong focus on innovation and collaboration,
the event continues its long-standing partnerships
with organisations such as the British Security Industry
Association (BSIA), the SSAIB and The Security Institute
to ensure the even showcases high standards and
professional competence to all.
Industry professionals will have the opportunity
to reconnect with the entire security buying chain,
including manufacturers and vendors, distributors,
installers, integrators, consultants and end-users.
What’s going on in 2022?
LPCB Attack Testing Zone returns to IFSEC
International to showcase live test sessions carried
out by professionals from the Loss Prevention
Certification Board (LPCB) team to demonstrate the
effectiveness of some of the most robust physical
security equipment in the industry.
Converged Security Centre will feature an exclusive
demonstration of how physical security and
information technology fuse to provide a holistic
solution. Visitors will have an opportunity to see,
hear and experience the technology in real-time and
meet with the innovators and experts behind the
technology.
Engineers of Tomorrow competition takes place at
IFSEC & FIREX this year. Winners of regional heats
compete in a live installation challenge at the show.
The competition involves two separate areas – one
for electronic security systems and the other for fire
systems. Apprentice finalists will get the chance to
show off their skills in front of thousands of peers and
professionals from the security and fire sectors.
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IFSEC & FIREX Training, a live installer training, comes for the first time to IFSEC & FIREX to support
efforts to raise competency and close the skills gap in security and fire. Installers, integrators and
engineers will be able to attend accredited and in-depth training sessions from a mix of training
providers and expert vendors on topics such as video surveillance, access control, fire alarm systems
and plenty more.
Why attend IFSEC International?
Reconnect with your industry by enhancing your knowledge across the latest video surveillance,
access control, intruder alarm and detection, and perimeter protection products, alongside the latest
software solutions. Cloud-based technology, integrated systems and new innovations in AI and control
room applications will all be on show from leading vendors in the physical security sector.
Enhance your security strategy by exploring how security technologies have developed and adapted
over the last three years. Join unique demonstration at the returning Converged Security Centre and
gain an understanding of how software, hardware and IT work with each other.
Source the latest security tech by speaking to experts and assessing hundreds of leading global
security suppliers, including the likes of Advancis, Dahua, IDIS, CSL and more. Plus, get access to
hundreds more exhibitors across fire safety, smart buildings, facilities management and health and
safety.
Explore the latest in perimeter protection by visiting the LPCB Attack Zone, which returns this year to
showcase how the latest LPCB LPS 1175 certified products stand up to the rigorous testing regimes
from the BRE.
Learn more about the safe measures IFSEC International is putting in place to reunite the security
community safely.
Register your place at IFSEC International 2022, here!
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Our CorporatePartners
Ward Security are awarded
the Inspiration in HR Award
Ward was delighted to have been awarded the Inspiration in HR
Award at the Security & Fire Excellence Awards 2021. Ward were
recognised for having an exemplary employee wellbeing support
programme at a time of unprecedented demand.
Now in their twenty first year, the Security & Fire Excellence Awards
takes place every year to celebrate the very best people, projects
and processes that the security and fire sectors have to offer. For
the 2021 awards, the categories were reviewed with changes and
additions being made to make the event even more company,
people, team and project focused.
The winners of the Security & Fire Excellence Awards were announced on 23 November 2021. You can
see the full list of winners here: https://www.securityandfireawards.com/winners-2021
This was the 15th year of the Inspiration in HR Award and to be shortlisted for the award businesses
needed to show that they are quality focused, and have pride in looking after and developing their
workforce.
Alongside this, businesses need to see their HR function as giving them a competitive edge and clearly
demonstrate going above and beyond current standards.
The award recognises a critical differentiator in business application, demonstrated by short-listed
organisations and previous winners.
Caroline Cuthbert, People Director at
Ward commented: “We were delighted
to receive the award in recognition of
the Wellbeing support initiatives we
have within Ward especially during such
unprecedented times. Our objective is
to champion better work and work-lives
for an effective workplace for our people.
Our investment in Wellbeing aims to
provide resilience for reduced work-related
sickness absence whilst improving people
engagement, workplace contentment,
higher performance and productivity.’
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BECOME A CORPORATE
PARTNER OF BRITAINʼS
LEADING ORGANISATION
FOR SECURITY
PROFESSIONALS
Help us in our work to
deliver quality to the sector,
value to organisations and
confidence to society

BENEFITS OF BECOMING A CORPORATE
PARTNER OF THE SECURITY INSTITUTE
■

■

IF YOU AGREE WITH THESE STATEMENTS
THEN CORPORATE PARTNERSHIP IS FOR
YOUR ORGANISATION
■
■

■

■

■

■

■

We support the Professional Security Community
We are committed to professional excellence in
Security Practice

■

We stand committed to Continuing Professional
Development for all our security personnel

■

We support the development and
implementation of professional standards across
the security sector
We support the mission of the Security Institute
to ensure that security professionals are
recognised as being of equal standing to
professionals in all other categories within
modern organisations

■

■
■

■

Use of the exclusive Corporate Partner logo on
your website and company stationary
Presentation of Corporate Partner certificate
Confirmation of your Corporate Partner status
added to the SyI membership and wider network
Inclusion in the Corporate Partner Showcase on
the SyI website, including dedicated space in the
Virtual Exhibition Area
Affiliate memberships and further discounts on
additional applications
Exclusive opportunity to take part in knowledgegeneration and sharing activities and projects
Promotion at Security Institute events, and
discounts for bookings
Discounts on Security Institute Qualifications
Copies of bulletins, newsletters and press
information from the Security Institute
Advanced access to sponsorship and exhibition
opportunities

Cyber Updates
Top Mobile Security Threats
Expected In 2022
By Nicolle Allen at Salt Communications
Misinformation campaigns, supply chain attacks,
phishing, smishing, mobile interception and
mobile malware dominate mobile security
trends worldwide businesses and government
organisations are battling daily.

to deceive consumers into clicking on harmful
links and disclosing personal information. In the
first six months of 2021, mobile smishing rose by
over 700%, possibly as a result of online shopping
increasing due to the COVID-19 pandemic.

The hazards of compromised mobile security
vulnerabilities are waiting around the corner, with
the most prominent businesses and governments
feeling the heat of cyber attacks and mobile
threats due to the increased use of mobile phones
for work purposes.

The rise of Mobile Malware attacks
2021 witnessed a significant increase in malware
attacks, with hackers focusing their efforts
on smartphones using techniques such as
surveillance, credential theft, and harmful adverts.
In fact, according to a prominent digital journal,
cyberattacks on mobile devices increased by
50% in the first half of 2021 compared to the
same period the previous year. Publications
and prominent analysts suggest the number of
malware attacks has risen due to the increased
use of banking apps’ providing hackers with
a means to steal payment data, misuse login
credentials, and remove funds from victims’ bank
accounts.

Due to the ever-increasing number of cyber
incidents in 2021, leading business and security
specialists are encouraging corporate leaders to
spend significantly on Mobile Threat Defense. Due
to the apparent complex nature of security threats
and attacks, as well as the obscurity of typical
detection techniques, today’s mobile security risks
have more than doubled in recent years.
Growth of Phishing and Smishing attacks
This year mobile phishing assaults are expected
to increase in sophistication and effectiveness by
tempting users to click on malicious web links,
open infected files, and download malware from
email attachments or even SMS. Following the
dangers of uncontrolled WiFi connections, phishing
attacks have risen to second place of the most
prevalent network hazards for mobile devices.
Phishing is a fraudulent attempt by cybercriminals
to steal sensitive personal information such
as credit card details and login credentials by
impersonating a legitimate company or individual
in an email conversation.
Smishing has been around for a long time, and due
in part, to the global pandemic, it has increased in
popularity, as indicated by Google News. Smishing
is a global problem that leads to massive financial
losses, invasions of privacy, and growing enterprise
damages. Smishing scammers send text messages
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Attempts to seize connected devices will
increase
Kaspersky discovered that infected devices are
being used to steal personal or business data and
mine cryptocurrency, in addition to classic DDoS
operations in which the devices are added to a
botnet. In addition to weak passwords providing a
mechanism to hack IoT targets, a growing number
of vulnerabilities are being discovered, making
IoT devices more appealing to attackers. It is
also expected that the number of IoT-connected
devices will increase by 17% over the next seven
years. Furthermore, the risk is increasing with
several home-based products, heaters, locking
systems, electric switches, automobiles, and
security cameras, which may now be controlled
remotely from a mobile device via a single
smartphone app.

AI will become essential to some businesses
In combating cybercrime, cybersecurity
systems should consist of two capabilities: first,
understanding the type and behaviour of cyber
threats, and second, figuring out how to block
them.
However, the increasing complexity of cyber
threats such as zero-day malware, trojans,
and ransomware necessitates a solution that
goes beyond human intelligence. To this end,
Artificial Intelligence (AI) has proven to be highly
effective in mitigating its effects by using machine
learning, deep learning, and other cuttingedge approaches to replicate human precision
in cyber-attack detection on a broader scale.
AI tools have become critical components for
accurately detecting future dangers and delivering
appropriate responses to avoid business
disruption with companies investing millions of
dollars in detecting threats and preventing attacks.
Malvertising and eavesdropping will increase
with easy SSL certificates
Most of us rely on a website with a padlock icon
in the URL bar, which merely indicates that it is
a secure website to access. However, as more
businesses use this method to demonstrate their
security, hackers seize the opportunity to obtain
an SSL certificate while remaining undetected.
The biggest threat is through payment gateways
on a mobile, and with a lack of a strong SSL
certificate on apps, many fall foul. Yet obtaining
an SSL certificate is relatively simple, with issuers
offering the service free of charge or at a low
cost to prevent payments from being monitored
or Personally Identifiable Information (PII) being
obtained. For attackers, digital certificates
are beneficial because they allow them to get
beyond ever-improving defence systems, with
these attacks projected to remain popular for
the foreseeable future. An easy SSL certificate
prevents the user from having any armour to stop
their mobile from being compromised.
The growing popularity of Mobile
Interception
The storage, recording, tracking, and interception
of cellular communications such as phone calls,
internet usage, SMS, and so on is known as mobile

interception technology. This technology can
collect information about terrorist or criminal
activity when used lawfully. However, there is
a significant increase in this type of technology
being made available for unlawful reasons. The
use of unencrypted mobile messaging apps
to communicate information leaves business
and government employees open to attack
by providing a bad actor with an inexpensive
entry point and easy method to intercept and
collect transactional information or top-secret
government communications. Where hackers
have intercepted M&A communications to gain
access to sensitive information to manipulate the
stock market for financial gain, or a government
employee has discussed sensitive information via
insecure mobile platforms, is a decision that could
put themselves and the wider public in danger
should the information fall into the wrong hands.
This is why many businesses and governments
choose to use a secure communications platform
to interact both internally and externally.
The Salt Communications solution enables
professionals to conduct secure calls and send
secure messages while maintaining complete
communication privacy. Salt allows organisations
to control their own communications, mitigating
many of the risks other businesses encounter
when sharing important information via their
mobile device. All of these mobile security trends
point to the increasing need for more stringent
and comprehensive mobility policies. Indeed, if
forecasts are correct, new industry-specific and
universal data privacy regulations and governance
will be enacted in 2022, with a particular
application dedicated to mobility to carefully
monitor the pattern of mobile usage by far and
wide.
To discuss this article in greater detail with
the team, or to sign up for a free trial of
Salt Communications contact us on info@
saltcommunications.com or visit our website at
https://saltcommunications.com/.

Cyber Updates
Big SASIG Event Announced
SASIG, the Security Awareness Special Interest
Group, the leading network for cybersecurity
professionals, will be featuring cyber resilience at its
‘Big SASIG’ annual conference on 25 May. High profile
keynote presentations and workshops will challenge
cybersecurity professionals to ensure that they are
prepared and have the ability to recover from cyberattacks when they strike.

The conference agenda is
being organised by the SASIG
Independent Advisory Board to
ensure that presentations focus on
the need for solid IT foundations to
cope with fastmoving cybercriminal activity and robust
levels of employee security awareness to protect
organisations from all angles.

The 2022 edition of ‘Big SASIG’ takes place at 155
Bishopsgate in London on 25 May. It will feature
eye-opening keynote presentations from high-profile
cybersecurity experts and a series of dedicated
workshops covering how businesses should build
resilience, see cybersecurity as a trigger, not a risk,
and provide support up and down the supply chain.

Mark Walmsley, CISO at Freshfields Bruckhaus
Deringer, has been appointed as Chairman of the
SASIG Independent Advisory Board. He said: “At the
core of ‘Big SASIG’ is peer-topeer engagement at a high
level. Facilitating informative, educational, and thoughtprovoking debates means CISOs can share experiences
and learn from each other. Doing business is a critical
component of recovery from the pandemic, and this
forum will help create new opportunities.”

Attendance at ‘Big SASIG’ is free to cybersecurity
professionals. Registration opens on 14 March, and
those wishing to attend should visit www.thesasig.com
to find out more. The conference will allow delegates
to exchange news and views with their peers and also
share real-life case studies on dealing with a crisis. It
will also show how some organisations get back to
business-as-usual, ’ what’s worked and ’ what’s failed.

SASIG is a networking forum for cybersecurity
professionals, representing hundreds of organisations
of all sizes and from both public and private sectors
worldwide. SASIG has more than 6,500 members
drawn exclusively from CISOs, decision-makers and
influencers responsible for security within their
organisations and their teams, with academics and
Government agencies.

Martin Smith MBE, Founder and Chairman of SASIG,
said: “During ‘Big SASIG’, we will be exploring the
challenges cybersecurity professionals face across all
sectors. Only this month, a major car manufacturer
confirmed that it suspended production at one of
its plants because of a cyber-attack on one of its key
supply chain members. This news reinforces the
challenge and impact that businesses face and should
have robust procedures to protect them from cyberattacks.
“Our community has been through a turbulent period
that has seen a renewed focus on cybersecurity,”
explained Martin Smith. He continued, “Protecting
data, remote working protocols and ensuring safety
and security are top priorities. ‘Big SASIG’ is the
latest innovation to help cybersecurity professionals
share experiences and learn from their peers and
supporters. It will be fantastic to see the community
come back together for this second edition of the ‘Big
SASIG’ conference.”

Last year the first edition of ‘Big SASIG’ took place
virtually and welcomed more than 500 high-level
participants, including CISOs and Security Directors
from a cross-section of leading UK businesses, such
as Barclays, Cabinet Office, GlaxoSmithKline, HSBC,
Microsoft, MoD, McLaren, npower, and Telefonica UK.
‘Big SASIG’ is supported by many leaders within the
cybersecurity industry.
Each year the SASIG curates more than 150 webinars
and in-person events , covering topical cybersecurity
issues impacting business, commerce and public
services. Membership of SASIG is free, and to find
how to get more involved and register for Big SASIG
and other events, visit www.thesasig.com The ‘Big
SASIG’ 2nd edition is the flagship SASIG event for 2022
and will be held on Wednesday 25 May 2022 at 155
Bishopsgate, EC2M 3YD.
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Ready to Go For Gold in 2022 ?
Join our free CSyP Application Workshops for UK and
International Security Professionals

The Register of Chartered Security Professionals the Gold Standard in Security Practice

APRIL

MAY

JUNE

7th April 2.30pm GMT

5th May 2.30pm GMT

2nd June 2.30pm GMT

UK based Professionals

UK based Professionals

UK based Professionals

21st April 8am GMT

19th May 5pm GMT

16th June 8am GMT

ASPAC/Australasia based
Professionals

Americas based
Professionals

ASPAC/Australasia based
Professionals

•

Time-zone friendly workshops

•

Understand what you should and
shouldn’t put on your Application Form

•

Small, interactive sessions

•

Learn about the application process

•

Meet Interview Assessors

•

Understand the 5 competencies

•

Meet the Application Team

•

Hear practice questions

•

Achieve 3 CPD Points

•

Reach the GOLD STANDARD

BOOK NOW
“Being recognised as a Chartered Security Professional
demonstrates that you belong to a select group of people, who
are all striving for security to be acknowledged and respected
as a profession in its own right”.
Paul Wood CSyP FSyI - Emerging Risks Global

“This certification is important to me as it evidences years
of strategic experience in a tangible way and opens the
door for more cybersecurity experts to consider the
Register, which can only make it more valuable.”

Reza Salari CSyP MSyI - Pacific Life Re

Register of Chartered Security Professionals
www.charteredsecurityprofessional.org
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CharteredSecurityProfessionals
Demystifying the Chartered
Security Professional (CSyP)
Application Process
By Peter Page CSyP FSyI
Becoming a Chartered Security Professional, or CSyP, is rightly
held as the ‘gold standard’ of professional achievement in the
field of protective security. As a CSyP you will either be practicing
strategically or at the very top end of operational management; you
will have excellent general security knowledge as well as in your
specialist area; you will have good communication and leadership
skills; and you will be up-to-date and committed to your own
continuing professional development. In short then, you will be at
the absolute top of your game; but this in itself can present the
problem of not having enough hours in a busy day to get things
done, let alone find the time to apply to become a CSyP.
The purpose of this short article then is to demystify the CSyP
application process and to illustrate the simple and straightforward
steps involved in applying. For an applicant there are two main
focuses: a written application and a professional interview.
The first thing to note - and perhaps one of the most widely stated reasons for wanting to become
a CSyP - is that the process is peer reviewed. CSyPs do not sit an exam or a multiple-choice test and
CSyP is not awarded on time served. CSyPs are objectively assessed and validated by their industry
peers.
There are two routes, or ‘pathways’ to becoming a CSyP: the Standard Pathway and the Individual
Pathway, which are broken down into a maximum of six stages (with only two or three main activities
for applicants). Both pathways are designed to ensure all applicants have the opportunity to
demonstrate operating at a comparably high level, with applicants on the individual pathway required
to submit a portfolio of written work to support their application.

Step 1
The first step is to throw your hat in the ring and apply. This can be done by submitting a full
application or an expression of interest. An expression of interest is a great way of receiving feedback
before submitting a full application, it is quicker, cheaper and the cost is refundable against a full
application. Your submission should contain your CV, references, relevant certificates, ID documents
and prior conduct form. It is important to keep the application relevant to your strategic impact (not
listing your Boy Scout badges for example) and less is definitely more. Things to consider here are
keeping it clear and concise, correctly punctuated and spell-checked. This is where Vicky and the team
come into their own with help and support and running application workshops.

Step 2

The second stage is for the documents that you have submitted to be assessed by at least two CSyPs
who have been through the application process themselves and gone on to train as document
assessors. This will provide a formal assessment of your application pack, confirm your pathway and
make a recommendation on whether you can proceed to interview.
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Step 3
For those on the Individual Pathway, the third
stage provides two months to write three portfolio
questions, two of your choosing from a list of 20, and
one determined by the assessors in the previous
stage. These should be 2,500+/- words each (about
three times longer than this article) and academically
referenced.

Step 4
If you have so far demonstrated the potential to
be a CSyP, the fourth stage takes this from paper
to a professional interview. This is not simply a
‘rubber stamp’ and it is not an interrogation either.
The interview gives two interview assessors the
opportunity to discuss and validate what you
have submitted and ask you further questions on
each of the competencies, and it provides you an
opportunity to expand on your answers and present
further evidence (do not simply repeat what you
have written in your application). Interviews usually
last 60 minutes, with the first 15 for you to present
and the remaining 45 for questions. The interview
is a peer review that provides a formal score so
it is important to be prepared, be punctual, talk
about ‘I’, not ‘we’ and stay focused. You may well be
nervous and the assessors are trained to set you at
ease to get the most from the interview. Feedback
often confirms that applicants actually enjoy the
experience, and as an assessor, I always learn from
these interviews too! For most applicants, this will be
the last activity before they are notified whether or
not they have been successful.

Step 5
Stage five involves the independent completion
and submission of the interview assessors’ written
reports. An applicant will need to reach a minimum
points score and be recommended by both
assessors in order for them to be successful.

Step 6
The sixth and final stage is for the Registrars to
review all of the assessments and recommendations
made by the assessors and determine whether an
applicant will be admitted to The Register. Those
who are successful are proudly able to take their
place amongst the pinnacle of the industry as
Chartered Security Professionals.
Find out more information here:
https://www.charteredsecurityprofessional.org
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Two ONR Inspectors join the
Register of Chartered Security
Professionals
Two experienced inspectors working for the Office for Nuclear Regulation (ONR) have secured the
coveted title of Chartered Security Professional (CSyP) – the ‘Gold Standard’ of the security industry.
Lee Garner CSyP and Gareth Allsopp CSyP are among a small group globally to have achieved the
status, with only 237 people in the world having achieved it.
Now part of the Register of Chartered Security Professionals, which was launched in 2011, the ONR
employees have proved they represent the highest standards within their field.
Successful applicants need to be able to demonstrate they have worked consistently at a strategic
level, operating in leadership roles and driving change.
Becoming a Chartered Security Professional is a rare achievement, with only 237 granted across the
globe so far, since it was introduced 10 years ago.
Holders must comply with a Code of Conduct, a professional disciplinary code, and complete
continued professional development each year.
Victoria Smith, RCSP Manager, said:
“We are pleased to welcome two fantastic security professionals from the Office of Nuclear Regulation,
Gareth and Lee are among only 237 security professionals that represent the Gold Standard in
security.”
Both Lee and Gareth completed a 90-minute interview and deliver a 15-minute presentation,
evidencing five competencies – security knowledge, practical application, communication, leadership
and personal commitment.
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Lee Garner CSyP
Lee, a transport security Inspector within ONR’s CNSS division,
regulates the UK’s 11 Class B carriers of nuclear material, and
has been with the independent UK regulator for the past three
years.
A former police officer, he has worked in security for the last
30 years and his past roles in both the public and private
sector have taken him to the Middle East, New Zealand and
America.
The 54-year-old, from Frodsham, Cheshire, who secured
the qualification last month, said: “I’m proud to become
a Chartered Security Professional. It means something to
colleagues in the industry.
“About 30 years ago, when I started out in security, there was
nothing around like the recognised professional levels there
are now, so the industry has come a long way.”

Gareth Allsopp CSyP
Gareth, 41, from Chorley, Lancashire, is one of the youngest to
secure the qualification, and achieved the honour in May, last
year.
He works in ONR’s CNSS division as an inspector, focusing
on Small Modular Reactors (SMRs) and Advanced Nuclear
Technologies (ANTs).
His other role is working in the Sabotage and Target Analysis
and Review (STAR) team which studies emerging technologies
and their suitability for the UK, including assessment area work
and looking at key areas of protection at facilities.
Gareth said: “For me, it’s less of a personal endeavour and
more one for the department.
“Security is growing and changing, and so it’s always good to
have security inspectors recognised for what we do.”
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Changing Security for the
better as a CSyP
By Dawn Holmes CSyP
It can be challenging in the Security Profession to
understand how competent and experienced an
individual is: numerous routes into the industry,
the diversity of roles under the umbrella of security
means there is not a “one size fits all” set of job titles,
qualifications/ career roadmaps, as in other professions
(i.e., law, medicine, engineering).
I’ve experienced people with grand titles, good
reputations who turned out to be inept and conversely,
people with no formal qualifications, but incredible
experience and knowledge with the ability to translate
these within their organisations. I feel this current state
of play weakens the profession: it is not always the best
people who get the roles and, the default/ safe position of
recruiting within a small/ known circle, creates a struggle
for genuine talent: which is detrimental to the profession
and individuals. I feel is vital to acknowledge and highlight
true skills and competencies, this is what I saw in the
Chartered Security Professional accreditation.
Lots of accreditations involve study, grueling multiplechoice exams, but do these really demonstrate
competency and the ability not to just do the job, but
to excel and be an industry ambassador, or do they
highlight an ability to retain and regurgitate information?
The CSyP application provides the opportunity to explain
“what you did” not what the book says you should do.
Not to downplay these qualifications, but I feel the CSyP
emphasises how learning and experience is applied.
Despite having always worked within the Security
Profession, my lack of police/ military background, my
exclusion from the “boys club” is something that I have
been aware of: there have been instances where my not
being the “cookie-cutter” security professional has held
me back. To combat this, I’ve looked to education and
qualification-hunting, to compensate for this perceived
deficiency. However, I feel the CSyP process is able to
see through outdated industry expectations, looking at
achievements and ability, the accreditation showing a
truer representation of competence than we’ve been able
to measure previously.
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The element of integrity and having to demonstrate an interest in moving the
Security Industry forward, I also believe is an important element of the CSyP:
Chartered Security Professionals are not just bystanders, but continuously
strive to improve themselves, the Professional and its perception.
Especially important as the Security Profession is starting to look at recruiting
the talent of the future. To have CSyPs who are willing to drive the industry
forward: to challenge the way we recruit, to look at career pathways and; to
understand the need to change existing perceptions to attract the talent
of tomorrow is vital. To have a forward-thinking accreditation, appreciation
of these skills and dedication, shows that the CSyP isn’t just a box ticking
exercise.
I believe that there is a need to look at the diversity of the Chartered Security
Professionals, representation is so important. If the CSyP is the “gold standard”
for practitioners, we need a more diverse group, to show that the Security
Profession embraces talent, whether they fit the traditional mould/ image or
not.
Whilst the CSyP is for established professionals, younger leaders should
not feel they cannot apply, it’s not about age but being able to demonstrate
the competencies effectively. I feel that creating a “path to CSyP” could get
newer talent engaged earlier: to establish the correct skills and behaviours,
additionally, preparation for the CSyP status when the necessary experience
has been attained.
I also think general education is required to “sell” the CSyP benefits to
employers and recruiters, to ensure a true understanding of what the CSyP
is and stands for. Improved education would allow employers to understand
that they are recruiting professionals, peer reviewed with the specialist
knowledge, which they are able to apply. Possession of communication and
leadership skills to allow them to influence at all levels of an organisation
and that they posses the commitment to drive change within the industry
and strive to increase their knowledge. I saw the potential of the CSyP: how
it can strengthen the Industry, but additionally how CSyPs benefit from the
formalising and verification of their skills and achievements, but also being
part of a group who are committed to make improvements to the Security
Profession.
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UpcomingEvents
Protecting People in Crowded Places
Conference
21st April 2022
The London Stadium, London
10:30am

A perfect way to meet other members, hear expert
speakers and visit one of London’s unique venue. We will be
discussing topics of the security of crowded places, and
protecting people in large venues and spaces. Built to
host London 2012, the former Olympic Stadium at Queen
Elizabeth Olympic Park is home to Premier League football
club West Ham United and UK Athletics. With rock concerts
through the intervening months, this versatile venue
has also hosted the Rugby World Cup, international and
domestic Rugby Union, The Race of Champions, the RFL
Four Nations and was home for the first Major League
Baseball games to be played in Europe.

Annual General Meeting
28th April 2022
Victory Services Club, London
3:00pm

We hold a meeting each year which members
are welcome to attend, along with any guests or
potential members. The meeting is about The
Security Institute - what we’ve achieved in 2018, how
your subscription fees have been spent and what our
plans are for 2019. Although its a formal meeting, the
presentations are interesting and informative and its
your opportunity to ask questions and gain a better
understanding of all things “Institute”.

Annual Conference

26th October 2022
Institute of Engineering and Technology,
London
8:30am

Come and join us at our premier CPD event for 2022.
Building on the success of our last live event in 2021 we
have moved to an exciting new venue for 2022 - The
Institute of Engineering and Technology.
Our speakers are still in the pipeline, but we can
guarantee a full day line up of industry experts from
various backgrounds of security, who will be delivering
topical conversation and debate.
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Other Upcoming Events

Industry events, exhibitions and conferences to keep noted
Date

Event

Place

8th March

SyI Webinar: ISSIG: International
Women’s Day
Security & Policing Exhibition

Online

CSyP Application Workshop- The
Americas
ST22

Online

Bristol

5th - 7th April

SyI Embracing Digital Security to
Improve Security & Efficiency
Corporate Security Modernization
Forum: The Talent Pipeline
SyI Webinar: Drones & Security - What
Future - G4S
Security Event Exhibition

26th April

ST22

Glasgow

15th - 17th March
17th March
17th - 18th March
23rd March
24th March
30th March

Farborough

London

HMS Belfast, London
Online
Birmingham NEC

JOIN US
RESPECTED | RECOGNISED | PROFESSIONAL

The Security Institute is
the largest membership
organisation for security
professionals in the UK,
with members from all
over the world. We
promote standards,
develop and endorse
education across the
sector and provide
a rich membership
experience.
WHAT WE CAN DO FOR YOU
Membership of the Security Institute
bestows credibility, enhances career
prospects, provides a valuable network
of excellent contacts, offers mentoring,
runs a comprehensive continuing
professional development (CPD) scheme
to recognise your efforts in maintaining
and adding to your skills base; and
fantastic networking opportunities.

security-institute.org

KEY BENEFITS OF YOUR MEMBERSHIP
■

■

■

■

■

■

■

■
■

■

■

■

Benchmark your training qualifications and
leverage your experience
The value of your membership is recognised by
employers and universities
Exchange experience with other members at our
networking events
Enjoy access to job opportunities and our online
careers services
Gain valuable insights by being involved in our
mentoring programme, whatever your career
stage
Enjoy member-only discounts
Bi-Monthly newsletter with exclusive offers and
weekly eNews update
Members-only Linked-In Group
Continuing Professional Development that
evidences your professionalism
Access to accredited and employer-recognised
security related qualifications
Participation in a genuinely supportive
community
Membership to the London Chamber of
Commerce and access to their facilities, events
and resources.

